Story of Self, US and Now

| did not grow up like you AND | belong here
Mel Mac Innis
She/They
Director Outdoor Activities, Sierra Club

And you are about to learn a whole lot more about me
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participant demographics
Outdoor Participants, ages 6+
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TAKE HOME

Mentor someone holding identities
other than yours
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TAKE HOME

Acknowledge and Confront your Bias

https://implicit.harvard.edu/implici
t/takeatest.html


https://implicit.harvard.edu/implicit/takeatest.html
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Volunteer of the month

River-rider Melanie Mac Innis understands rough water

For seven years rivers have been run-
ning through—and propelling—Melanic
Mac Innis’ life.

Every weekend from May to September,
the rafting chapter of the Bay Chapter's In-
ner City Outings (ICO) takes a group—usu-
ally of at-risk teenagers or young adults with
special needs—white-water rafting. At least
half of those weekends Mel is captain of a
raft and admiral of the whole operation.

Though she lacksa peg leg, Mel's respon-
sibilities compare with those of the famous
‘captains of yore. By the time the group hits
the water, she will have prepared the pad-
dlers, the food, the equipment, and the work
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State. While earning her bachelor’s in humanities, she studied American
Sign Language and became involved with the deaf community.

In 1993, she accompanied a deaf group on an ICO rafting trip. As inter-
preter (o "boat-banger”) she sat in front of the paddlers and banged on
the side of the raft to get their attention and transmit the captain’s in-
structions. On that first trip Melanie fell in love—with the river. At age
24 she signed up for ICO’s training program to become an ICO guide.

Andan excellent guide she became. “Mel is a great rafter, extremely
skilled,” says 10-year ICO veteran Chris Knowlton. “She can handle
very challenging water.”

Beyond becoming a guide, Melanie became a leader in the orga-
nization. Chris Knowlton says, “Mel has been in the core of lead-
ership that has helped the program through the transition from
pretty disorganized to more structured.” David Nesmith, former
Bay Chapter director who has volunteered in ICO for about
six years, calls Mel “amazing, a major worker, the glue that
holds us together.”

As 10O’ “trips manager” Mel, along with assistant
Eddie Dwong, schedules the year's outings, reviewing
50 or more applications from schools, youth groups,
and other organizations wanting to go on ICO-led trips
and selecting about 35 who can most profit from the
experience. Then, come spring, she helps out with
several of ICO’s four training weekends on the South
Fork of the American River and the upper Sacramento
near Mount Shasta.

From her years of planning, training, and leadi
trips, Mel concludes that there are two main aspects
10 1CO. The obvious one is introducing at-risk y
and adults to the wilderness and to cooperative
riences. The second aspect is for the volunt
of whom were once at-risk youth themse
combination of service and the river “tus
lives around”, she says. “I've seen it




TAKE HOME

Include people with marginalized
identities without tokenizing them
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TAKE HOME

Get to know people who live life and
experience life differently than you

do



*Gender Identity Inclusion Practices

*Exclusive Spaces: Managing Inherent Risks
to Traveling as a Visibly Marginalized
Group

*Ability Awareness: Emotional Well-Being
for People with Disabilities

*Supporting Indigenous Resurgence
Through Anti-Colonial Approaches to Risk
Management Planning



BRING IT! HOME

*Mentor and open doors
*Examine your bias

*Authentically Include people with
marginalized identities

*Get to know people with different
lived experiences

*Tell a diversity of stories





